
 

 

The City of RiversideThe City of Riverside  
Is seeking a dynamic professional to serve asIs seeking a dynamic professional to serve as  

Wastewater Operations ManagerWastewater Operations Manager  
(Non(Non--Classified, Administration & Field Services)Classified, Administration & Field Services)  

  

Salary Range:  $6,827Salary Range:  $6,827——$8,711 per month*$8,711 per month*  

CITY GOVERNMENT 
The City of Riverside was incorporated in 1883 and operates under the Council-Manager form of 
government established by City Charter in 1953. Seven members make up the City Council, elected for 
four-year terms by geographically designated wards (districts). The Mayor is elected at large and serves 
as Presiding Officer of the  Council, interprets policies and programs to the community, and serves as 
official head of the City for ceremonial purposes.  The Mayor has a voice in all Council proceedings but 
votes only to break a City Council tie-vote. Members of the Council select a representative from among 
themselves to serve as Mayor Pro-Tempore. The City Council appoints the City Manager, City Attorney 
and City Clerk in conformance with the City Charter. 
 
The City’s total budget of $1.1 billion reflects a regular full time staff of approximately 2,600. The City 
provides all traditional municipal services and also operates electric and water utilities, a municipal 
airport, library, and museum. 
 
The City Manager indirectly supervises all City departments. Assistant City Managers supervise the               
departments of Public Utilities, Police, Public Works, Fire, General Services, Human Resources,  
Information Technology, Museum, Library, Community Development, Development, Airport, and Parks, 
Recreation and Community Services, as well as the City’s financial operations. 
 
Riverside emphasizes public participation through 15 advisory boards and commissions which review 
issues and make recommendations on a broad range of topics. 

An Equal Opportunity Employer 
 
APPLY ONLINE:  https://cityjobs.riversideca.gov/
hr/ 

Human Resources Department 
3780 Market St., Riverside, CA 92501 
(951) 826-5715—Fax (951) 826-5943 
  

Applications will be accepted until the position is filled. Review of applications will begin  
immediately. 
 
 
To be considered, please submit an on-line application, available at:  
https://cityjobs.riversideca.gov/hr/ 
 
 
Applications will be reviewed in relation to the criteria outlined in this brochure. Applications will be 
screened and successful candidates may be invited to compete in the selection process. Candidates meet-
ing the minimum qualifications will be placed on an eligibility list, which will remain in effect for six months.  
 
 
Our core values are integrity and credibility; commitment to service and action; accountability,  
Inclusiveness and diversity; loyalty, personal growth, innovation and teamwork. 

APPLICATION AND SELECTION PROCESS 

 



 

 

THE POSITION 
The Sewerage Systems Services Program provides for the collection, treatment and disposal of all 
wastewater generated within the City of Riverside and complies with State and Federal requirements 
governing the treatment and discharge of wastewater.  Primary, secondary and tertiary treatment of 
wastewater from Jurupa, Rubidoux, and Edgemont Community Services Districts is also provided.  As 
one of three Wastewater Operations Managers, reporting to the Wastewater Systems Manager, the 
focus of this assignment is pretreatment, administration and collections. 
 

Under general supervision, to plan, organize and direct assigned sections of the Wastewater System 
Division; to ensure that wastewater is collected, treated and discharged in compliance with all 
regulations and reporting requirements associated with regulatory agencies; to provide technical 
assistance for planning, designing, constructing and maintaining wastewater facilities and 
collections systems; to provide highly responsible and technical staff assistance to the programs and 
staff that are responsible for administration, pretreatment, collection and storm water systems and 
processes; and to do related work as required. This is a Non-Classified position where the incumbent 
shall be appointed “at-will”.  A complete job description is available at www.riversideca.gov/human. 

It is the people who make Riverside special…                                                                                                              Our commitment to the Community makes Riverside great. 

EXAMPLE OF DUTIES 
Typical duties may include, but are not necessarily limited to, the following: 
• Manage the work programs and activities of the administration, collection, storm water and 

pretreatment sections. 
• Ensure that the quality of wastewater effluent satisfies discharge requirements established by 

regulatory agencies. 
• Plan, assign, schedule, supervise, and evaluate section supervisors at the wastewater treatment 

plant. 
• Prepare and administer the $30M Riverside Regional Water Quality Control Plant budget, ensuring 

responsible fiscal management; conduct reviews of expenditures and revenues on a regular basis, 
transfer of funds as required, provide reports as requested and coordinate the budget process. 

• Plan and recommend the improvement of plant facilities including capital projects and 
maintenance project improvements. 

• Participate in the preparation, review and submittal of periodic reports to the California Regional 
Board and the related agencies regarding wastewater collection and pretreatment programs. 

• Oversee and support the activities of the Community Service Districts; produce monthly billings, 
reconcile annual reports and provide other support activities as required. 

• Implement an asset management program to minimize unexplained repair and replacement and 
ensure reliable operation of wastewater collection systems, treatment facilities and equipment. 

• Ensure compliance with safety regulations required by CalOSHA. 
• Develop and implement goals, objectives, policies and priorities as assigned. 
• Meet with outside agencies and customers to resolve water quality issues. 
• Review professional environmental regulations and guidance, assessing the potential for impacts 

on the Division operations, develop and submit comments and alternative language for issuing 
agency consideration. 

• Develop appropriate responses to violations of permitted activities including reports, short-term 
and long-term action plans. 

• Develop and/or propose research efforts necessary to support Division goals; work with trade 
organizations to advocate environmental regulations consistent with Division goals. 

• Serve as acting Wastewater Systems Manager as required. 

Education: Equivalent to a Bachelor’s Degree from an accredited college or university with major course 
work in business, environmental science, water or wastewater management or a related field which could 
provide the necessary skills. A Master’s Degree in any of the aforementioned fields is highly desirable and 
may be substituted for two years of the required experience. 
 
Experience: At least four years of progressively responsible experience managing or supervising at a Class 
IV or V wastewater treatment plant performing operations, maintenance, laboratory, administration or 
regulatory activities. Two years of additional experience may be substituted for two years of education. 
 
Desirable:  Possession of an active Grade IV or V Wastewater Treatment Plant Operations Certificate issued 
by the California State Water Resources Control Board is highly desirable. 
 
Necessary Special Requirement:  Possession of an appropriate, valid class “C” California Motor Vehicle 
Operator’s License. 
 

• The salary for this position is $6,827—8,711 monthly.* 
• Retirement—The City is a member of the State of California Public Employee’s Retirement System 

(PERS) and provides employees with the 2.7% @ 55 formula. The City also pays the employee’s 
contribution toward the plan. 

• Health Insurance—The City offers seven health insurance plans and contributes up to $906 per month 
for employee and dependent coverage. 

• Dental Insurance—The City provides three dental insurance plans and contributes up to $45 per 
month. 

• Life Insurance—The City provides and pays for term life insurance with accidental death and 
dismemberment equal to two times the annual salary plus $1,000 to a maximum of $600,000. 

• Deferred Compensation—The City contributes up to $250 per month to a 457 deferred compensation 
plan for a minimum $50 monthly employee contribution. 

• Leave Benefits—Includes all typical vacation, sick leave, bereavement leave and holiday benefits.     
 
*Appointment may be made at any step contingent upon qualifications of the candidate.  

Recently named one of “America’s Most Livable Communities”, Riverside is 
the largest city within one of the fastest growing regions in the country. As the 
12th largest city in California, Riverside has a diverse population of approxi-
mately 300,000, covering over 85 square miles. Strong elected, civic, and 
business leadership has enabled a diversified economy, balanced land uses, 
quality developments, cultural amenities, and a progressive outlook that sup-
ports the community today and well into its promising future.  
 

The City is centrally located in the Inland Empire Region approximately 60 miles east of Los Angeles and 
100 miles north of San Diego. As the City has continued to develop into one of the most economically 
powerful cities in Southern California, it has maintained its historic virtues and cultural roots.  

COMPENSATION AND BENEFITS 

EDUCATION AND EXPERIENCE 

THE COMMUNITY 


