
C i t y  o f  R i v e r s i d e ,  C a l i f o r n i a

P a r k  P r o j e c t  M a n a g e r



With a vibrant population over 325,000, Riverside is the economic and cultural heart of the Inland Southern California region, and 
is quickly becoming one of California’s most diverse and successful cities.

The City’s history is comprised of multiple cherished layers. After the city’s incorporation in 1883, it quickly became the economic 
leader of Southern California’s booming citrus industry.  Riverside’s historic Korea Town - Pachappa Camp - has been named a city 
point of cultural interest, marking it as the first organized Korean settlement in the U.S. The City also has a rich and diverse Civil Rights 
history highlighted at the recently opened Center for Social Justice & Civil Liberties and soon to be opened Civil Rights Institute of 
Inland Southern California.  Diversity and inclusion are core values of the City of Riverside.

Fast forward to the 21st century, Riverside continues to thrive, experiencing growth as a university community of more than 50,000 
students, as an innovative community of hi-tech and bio-tech companies, and as the Justice Center of Inland Southern California. 
Downtown Riverside is emerging as the crown jewel of the region, with arts, entertainment, foodie venues, urban housing, hotels, 
office and co-working environments, and great public spaces for all to enjoy. Its ideal location 50 miles east of Los Angeles, 30 
miles northeast of Orange County, and 50 miles north of San Diego County make it an ideal place for doing international business.
For more information on the City of Riverside, visit RiversideCA.gov.

A  C i t y  o f  A r t s  &  I n n o v a t i o n

Park Project Manager 

Open until filled; first review of applications  
will take place during March 2018. 

Please apply at
RiversideCA.gov/Jobs

       Education:  
Equivalent to a Bachelor’s degree from an accredited college or 
university with major study in Landscape Architecture, Civil Engineer 
or Architecture. 

     Experience:  
Four years of professional experience in Landscape Architecture, 
Civil Engineering or Architecture, including three years in the 
development or redevelopment of Parks projects.

    Overview: 
The Parks, Recreation and Community Services department is 
looking for a highly motivated professional to join its team to 
manage the City of Riverside Park projects! This is a fantastic 
opportunity to have a hand in how our City’s parks take shape!
The successful candidate will report to the Principal Park Planner with 
limited supervision, independently manage both Consultant and 
Capital Construction contracts for the implementation of capital 
projects as assigned consistent with both City and Departmental 
standards, policies and procedures, as well as with all regulatory 
and legal requirements. The Project Manager will prepare bid 
documents for award, as well as, RFPs for consultant services; work 
closely with the Planning, Public Works, other City Departments, and 
outside agencies to coordinate timely and seamless service delivery 
of projects; to provide professional and technical staff assistance; 
and to do related work as required.

     Example of Duties:
• Perform professional park planning duties including acquisition, design, & 

development projects in connection with City parks, open space, trails & 
recreation facilities;

• Serve as project manager for park development projects from Planning 
review and design through construction administration and delivery to 
operation staff;

• Prepare and review site plans, specifications, studies and various working 
drawings to insure compliance with park development standards, City 
policies, ordinances, and environmental laws;

• Consult and coordinate with City Planning, Public Works, contractors, 
project architects, engineers, other consultants, public agencies, property 
owners and the general public to encourage collaborations and promote 
Park development/redevelopment activities.

• Prepare RFPs, staff reports, written correspondence, construction 
estimates, schedules, presentation graphics and other project related 
documents;

• Review work of assigned staff and consultants; establish and maintain 
positive working relationships with co-workers, other City employees and 
the public using principles of good customer service.

• Make public presentations to legislative bodies, business organizations, 
community groups, development associations and others regarding Park 
development projects; and perform other related duties as assigned.

Salary: $67,140 – $117,012 Annually

     Knowledge: 
The successful candidate will have knowledge of principles and 
practices of local government organization, administration, and 
budget management; pertinent federal, state and local laws; and 
oral and written communication skills.



C O N N E C T  W I T H  U S

R i v e r s i d e C A . g o v / S o c i a l M e d i a
# I L o v e R i v e r s i d e

      Benefits:
The City offers an attractive benefits package, the central 
provisions of which are as follows:

Retirement for Classic Members - For employees hired after 
1/1/2013 who are CLASSIC MEMBERS of California Public 
Employees’ Retirement System (CalPERS) or a reciprocal agency 
as of 12/31/12 and have not been separated from service from 
such agency for six months or more, the retirement benefit shall be 
2.7 % @ age 55; 3 year final compensation. The required employee 
contribution is 8%.  The City does not participate in Social Security; 
thus, employees do not bear this additional 6.2% expense.

Retirement for New Members - For employees hired 1/1/2013 
or later and who ARE NOT a member of the California Public 
Employees’ Retirement System (CalPERS) or a reciprocal agency 
as of 12/31/12, or those who have been separated from a public 
agency which contracts with CalPERS or a reciprocal agency for 
six months or more, the retirement benefit shall be 2% at age 62; 
3 year final compensation. The required employee contribution 
is 7%.  The City does not participate in Social Security; thus, 
employees do not bear this additional 6.2% expense.

Health Insurance, Dental Insurance, Vision Insurance, Life 
Insurance, Deferred Compensation, Leave Benefits, Flexible 
Spending Account, Long Term Disability

For additional benefits information, please visit:  
RiversideCA.gov/Human/Benefits


